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About The Blue School 
 
Established in 1630, The Blue School is one of the oldest Church of England primary schools in the country. 

Rated ‘Good’ overall by Ofsted in November 2022 with ‘Outstanding‘ for Behaviour and Attitudes as well as 

Personal Development, the 2 form-of-entry school currently has 470 children (age 4-11) on roll. The school 

also has an attached nursery unit offering 26 places for local children aged 3-4 years.  

 

Situated close to the banks of the River Thames in Old Isleworth, West London, The Blue School has very 

strong pastoral links with the local clergy at All Saints’ Isleworth, St John’s Church, St Mary with St Luke 

Osterley, All Souls Church, St Margarets and St Francis of Assisi, Isleworth.  

 

The school continues to be very much at the heart of the community it serves, welcoming children with all 

levels of ability. We welcome children from many other world faiths and from no faith families to join in our 

Christian worship which is core to our ethos, values and principles. 

 
The school buildings and facilities are well maintained and equipped, providing for a highly flexible, 
nurturing, safe and secure learning environment. 
 
 

 
 

 

  

Leaders are ambitious for all pupils 
including those with SEND. They 

identify pupils’ needs effectively and 
train teachers to use a range of 
strategies to maximise pupils’ 

independence and learning of the 
curriculum.  

 
Ofsted November 2022 
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Letter from the Chair of the Governing Board 
 

 

Dear Applicant, 

Thank you for taking the time to express an interest in the post of Headteacher at The Blue School - a 

Church of England, Voluntary Aided Primary School in Isleworth, West London.  

 

In this application pack, you will find a letter of welcome from our local clergy and the retiring Headteacher, 

a job description, a person specification, an application form for the post and a link to the school’s current 

Ofsted Inspection Dashboard and the school’s response to the report. I would also encourage you to visit 

our school to gain further insight into life here at The Blue School.  

 

At The Blue School, we are proud of the education we provide for the children in our school community and 

our desire to achieve our vision of “Whatever you do in word or deed, do everything in the name of the 

Lord Jesus, giving thanks to God the Father through him.” The school receives additional financial 

support from the Isleworth Blue School Educational Foundation (a separate registered charity) and an active 

Parents’ Association.  

 

After a number of years of transformative leadership under the current headteacher, we are now looking for 

a headteacher to lead, motivate, inspire and develop further the school’s exceptionally talented and 

committed team of staff, as the school moves onto the next stage of its journey. The successful candidate 

will understand the importance of academic excellence in the context of the visible and hidden curriculum 

and embrace the racial diversity to be found within the school cohort and wider community. The importance 

of this cannot be overstated as we are a community that encourages the growth of spiritual and moral values 

based on the principles of the Christian faith by maintaining a well-disciplined, respectful and inclusive, yet 

happy and nurturing teaching, learning environment.  

 

To further support the Headteacher, we have a very able, committed and experienced Governing Board.  

Our dedicated Governors know the school well and this is reflected in the contributions that they are able to 

make.  

 
Most importantly, you will be welcomed by our happy, enthusiastic children who are ready and eager to 

absorb new information and learn new skills, have bright and enquiring minds and who are also well-able 

to show kindness, respect and humility. 

We are looking to appoint a forward-looking individual who will be an inspirational leader to everyone 

associated with our school and the wider community. The successful applicant will already be an 

established school leader and will be able to demonstrate a proven track-record of primary school 

teaching, improvement and leadership. Our new Headteacher will also be highly motivated and will have 

high expectations for the achievement of every child and have them at the heart of all the decisions that 

are made.  
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If you are interested in becoming part of The Blue School and would like to find out more, please come 

and visit us; we would be very pleased to provide you with a personal tour of the school and answer any 

questions you have.  

Please contact Jennalise Kassanis, Office Manager via email: office@theblueschool.com, or on 020 8560 
6721 to arrange a visit by appointment either during on 22nd April between 1pm – 3pm or on 23rd April 
2024 between 3.50pm – 5pm.  
 
When you visit, you will be given the opportunity to view our school, meet the retiring Headteacher, our 
children and members of our Governing Board, and I very much hope that it will encourage you to apply 
for this exciting position.  
 
I also urge you to take some time to read the supporting documents before submitting your application.  

I look forward to welcoming you to The Blue School very soon.  

Best wishes. 

 

Stephanie Ajayi 
Chair of the Governing Board 

 

 

https://theblueschool.com/wp -content/uploads/2023/04/Ofsted -Letter-from-Headteacher-and-Chair-of-Governors-
22.02.23.pdf 

 
https://theblueschool.com/information/ofsted -ldbs-inspections/  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

òThe school has an emphasis on 
behaving well and learning 
which keeps the children 
happy.ó  

 

PARENT 
 

òThis is a fantastic school 
which should be cherished 
by all stakeholders for its 
role in education and the 
wider community.ó 
 
PARENT 

 

mailto:office@theblueschool.com
https://theblueschool.com/wp-content/uploads/2023/04/Ofsted-Letter-from-Headteacher-and-Chair-of-Governors-22.02.23.pdf
https://theblueschool.com/wp-content/uploads/2023/04/Ofsted-Letter-from-Headteacher-and-Chair-of-Governors-22.02.23.pdf
https://theblueschool.com/information/ofsted-ldbs-inspections/
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A Letter of Welcome from Local Clergy 
 

Thank you for finding out more about the post of Headteacher at the Blue (Church of England) School in 
Isleworth. 
 
We want to add our welcome alongside that of the Chair of Governors. We write as clergy who lead five 
Church of England parish churches, three of which have an ex officio place on the Governing Board of the 
school, and also as enthusiastic supporters of the school’s strong Christian ethos and vision. 
 
The relationship between The Blue School and its local Anglican churches is a key part of what makes this 
remarkable school “tick,” and we hope it is something you will want to explore as you consider making an 
application. 
 
As local clergy, we are delighted to be part of the daily life of The Blue School. We take weekly school 
assemblies, lead staff prayers, and help “join up the dots” in pastoral care where children belong to local 
church families. 
 
Clergy also offer support to staff, through individual conversations and offering prayer. Those of us who 
have additional involvement in the school as Governors take very seriously our responsibility to continue to 
support and make the most of the distinctively Christian foundation and character of The Blue School. 
 
It has often been noted that The Blue School is a significant connecting “hub” across church congregations 
spread around Isleworth, St Margarets and Osterley. The relationships built between children, households, 
staff and clergy form a strong web of connection across a diverse area. Those relationships continue to 
have an impact, even as children move up to secondary school. 
 
As we come to the end of a very successful headship, we are committed to welcoming, praying for and 
supporting a new Headteacher as we work together for the wellbeing of each child, their households and 
the local communities we serve. 
 
We very much look forward to meeting you should the opportunity arise. 
 

The Revd. Dave Cokayne  – Priest-in-Charge of All Saints’ Church, Isleworth (allsaints-isleworth.org) 

The Revd.  Dave Maclure – Vicar of St John’s Church, Isleworth (stjohnsisleworth.org.uk) 
The Revd. Elis Matthews - Vicar of St. Mary with St. Luke, Osterley (stmarysosterley.org.uk) 
The Revd. Joe Sellers – Vicar of All Souls’ Church, St Margarets (allsoulschurch.org.uk) 
The Revd. Peter Vannozzi - Vicar of St. Francis of Assisi, Isleworth (stfrancis-isleworth.org) 
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Letter of Welcome from the Headteacher 

 
Dear Colleague,  
 
I am delighted that you are interested in becoming the next headteacher of The Blue School. It has been 
my privilege to hold this position since early 2018. As I retire, I am keen to hand the baton to a colleague 
who shares my passion for education, and who is proud to serve as a Church school leader.  
 
This is a school that wears its great history lightly. Founded in 1630, ours is one of the oldest schools in 
the country. Having occupied four sites in historic Isleworth over time, The Blue School has adapted and 
evolved into a thriving, diverse, high-achieving community. Expectations and standards are high across 
the school. Our staff work hard and collaborate well. We retain excellent staff because we develop them in 
all of their different roles.  
 
This enables us to provide a first-class education for our children, whatever their starting points. Pupils 
behave well and are courteous. They have plentiful opportunities for personal development, and our goal 
is that every child should flourish. Recognising this commitment, we have great support from the vast 
majority of our families.  
 
The curriculum is highly developed and subject leadership is very effective. Core and foundation subjects 
are taught very well by class teachers. We have some specialist teaching in music, French and PE. We 
are innovative and enjoy the benefits of technology. Religious Education has a high profile, and we have a 
focus on religious literacy. Collective worship is well supported by clergy, and we have links with several 
churches in the locality. Pupils have many opportunities for spiritual development woven through the 
curriculum and spaces for personal reflection and prayer in the school.  
 
You are welcome to visit The Blue School by appointment on 22nd April between 1pm – 3pm or on 23rd 
April 2024 between 3.50pm – 5pm.  
 
We will be happy to show you around and encourage your application for this wonderful opportunity.  
 
With warm regards,  
 
 
 
Rachel Jones  
Headteacher 
 
 

 
 
 
 
 

 

òLeaders have planned and 
sequenced a broad curriculum, 
which is ambitious for all pupils, 
including those with SEND. The 
curriculu m in the early years lays 
the foundations for what is taught 
nextó 
 Ofsted November 2022 
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What our School Council are looking for in the next Headteacher 
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Is kind, cares 

about all the 

children and is fun 

to be around 

 
Isn’t just 

motivated about 
local reputation 

shares our school vision, 

is part of the community, 

has creative ways to 

share our values 

 

Interested in 

animals and 

outside 

learning 

 

Loves music, plays an 

instrument possibly 

and wants more music 

in the school – school 

band  

 

Have swimming 

every year from 

Year 2 – 6   

 

is fun and 
creative 

Will reinstate the ICT 

suite and close the 

Rainbow room as its too 

big for 1 or 2 children to 

use and more children 

can then do ICT directed 

sessions 

 

Doesn’t 

think 

homework is 

everything  

 

wants the best for 

everyone – children, 

teachers, cleaners, 

lunchtime supervisors 

and the ladies who 

cook the lunch. 

 

Cares about 
kids who 

find school 
hard 

Is open to 
following current 
themes and 
interests of 
children and is 
open to 
suggestions 

 

Who encourages more 

charitable contributions 

and engagement 

particularly countries 

around the world e.g. 

sponsor toilets in other 

countries, water 

purification projects, etc. 
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Key Data 

 

Key School Data   
Type of school Primary with Nursery 

Age range 3-11 

Location Isleworth, Hounslow 

Type of 

establishment 
Voluntary Aided School (CofE) 

Co-ed. or single sex Co-educational 

Budget £2, 632,000 

Number of children 470 (including 21 Nursery places)  

Average class size 30 

Overall attendance 96.7% 

Last Ofsted 

inspection 

Good (with outstanding behaviour and personal development) 

 November 2022 

School Awards 

o National Online Safety certified school 

o Eco School Bronze Award 

o Music Mark 

o Arts Mark 

o School Games Mark Gold 

o Healthy Schools London 

o Sustainable Travel (Higher Standard) 

 

Number of teachers 21 (including SLT) 

Number of Teaching 

Assistants 
17 

% of children eligible 

for 

Pupil Premium 

6% 

% of children with 

SEND 
10% 

% of children with 

EAL 
32% 

Key stage 2 

attainment (2023) 
 

Expected Plus 

 
Greater Depth 

Reading 

Writing 

GPS 

Maths 

85% 

89% 

82% 

74% 

42% 

39% 

37% 

21% 
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Headteacher Advert 
 
Salary: L18 – 24* £75,478 - £85,965 (Outer London) 

 (Group 3 school)  
Start date: September 2024 
 
The Blue School Church of England Voluntary-Aided Primary School is a vibrant and exciting school 
located in Isleworth, West London where children and staff thrive, where every member of our community 
is valued and, where innovation, initiative and creativity are actively encouraged. Our mission statement: 
“Whatever you do in word or deed, do everything in the name of the Lord Jesus, giving thanks to God the 
Father through him” (Col 3:17) is at the heart of everything we do. 
 
Our current Headteacher will retire at the end of the 2024 Summer Term and the Governing Board are 
looking to recruit an experienced and committed leader who has the skills to build upon our current 
strengths and the vision to develop our education provision into its next phase. 

As one of the oldest Church of England schools in the country (established in 1630), we remain proud of 
our heritage and of our continual achievements as being a place of excellent learning for all and by all. 
 

What we offer  
 A dedicated and talented team of staff and wider community team committed to continually raising 

standards of teaching and learning with a strong sense of commitment to the school, its vision, and its 
children. 

 Happy, engaged, confident and enthusiastic pupils, with bright and enquiring minds. 
 A strong Christian ethos; strong sense of family and community 
 Engaged and involved parents. 

 A dedicated and highly skilled Governing Board fully supportive of the life of the school 
 A positive active, day-to-day relationship with local clergy. 
 Exceptional continuing professional development opportunities 

We are looking for  
¶ An outstanding leader who embraces Christian values and will fully support the strong Christian ethos 

of the school. 
 A strategic and creative thinker with enthusiasm, drive and a passion for the education of all. 

 An individual with a strong and proven commitment and a clear determination to embed inclusion 
and diversity in the visible and hidden curriculum.  

 An excellent communicator who works inclusively with all staff, governors, pupils, parents and the 
wider community  

 An inspirational leader committed to promoting an inclusive and aspirational school culture.  
 An individual of high standards and expectations and a commitment to maintain and develop these 

through continuous school improvement.  
 A forward thinker able to operate in a challenging, exciting and evolving educational landscape.  

Visits to the school by prospective candidates are strongly encouraged. Please contact Mrs Jennalise 
Kassanis (Office Manager) office@theblueschool.com to arrange an appointment on one of the 
following dates 22nd April 2024 between 1pm – 3pm or 23rd April 2024 between 3.50pm – 5pm.  
 
Closing date for applications: Tuesday 30th April 2024 at 5pm 
Interview date: Monday 20th May 2024 
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Please submit your completed application form and supporting statement by email to: Yvette 
Mayers, Strategic HR Lead for Schools and Children’s and Adult Services at the London Borough 
of Hounslow via Yvette.Mayers@hounslow.gov.uk   

For further information about our school please visit: www.theblueschool.com. Information about how The 
Blue School uses job applicants personal data, can also be accessed via the Job Applicant Privacy 
Notice on our website.          

The Blue School is committed to safeguarding and promoting the welfare of children and young people.  
This post is subject to pre-employment checks, satisfactory references and an enhanced Disclosure and 
Barring Service (DBS) check. 

The Diocese of London is committed to creating and sustaining a diverse and inclusive workforce which 
represents our context and wider community. We particularly welcome applications from those of Global 
Majority Heritage/United Kingdom Minority Ethnic (GMH/UKME) backgrounds with the relevant skills and 
experience. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:Yvette.Mayers@hounslow.gov.uk
http://www.theblueschool.com/
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftheblueschool.com%2Fwp-content%2Fuploads%2F2023%2F10%2FPrivacy-Notice-for-Job-Applicants-FINAL-2022.docx.pdf&data=05%7C02%7CYvette.Mayers%40hounslow.gov.uk%7C68698dc3c94d49c3d12008dc2877bbe7%7C5b62666662464c9bacc7716a5a94bd03%7C0%7C0%7C638429742354395000%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UqfkBHseWpPLEYxKQwxTup4z2ZqEVe5V1T3%2FmpCTLpE%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftheblueschool.com%2Fwp-content%2Fuploads%2F2023%2F10%2FPrivacy-Notice-for-Job-Applicants-FINAL-2022.docx.pdf&data=05%7C02%7CYvette.Mayers%40hounslow.gov.uk%7C68698dc3c94d49c3d12008dc2877bbe7%7C5b62666662464c9bacc7716a5a94bd03%7C0%7C0%7C638429742354395000%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UqfkBHseWpPLEYxKQwxTup4z2ZqEVe5V1T3%2FmpCTLpE%3D&reserved=0
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Job Description: Headteacher  
The Headteacher will be responsible to the school’s Governing Board.  

The appointment is subject to the current conditions of employment for Headteachers contained in 

the current School Teachers’ Pay and Conditions Document; the School Standards and Framework 

Act 1998; the Teacher Standards (revised 2021); and other relevant current legislation.  

  

Statement of Purpose  

 

To provide professional leadership for the school that builds on its success and improvement, 

ensuring high quality education for all its pupils in a happy and vibrant school and continually 

improving standards of learning and achievement for all pupils.  

 

To embody the Christian ethos of the school in a culture of mutual support and self-evaluation and 

encourage the growth of spiritual and moral values based on the principles of the Christian faith. 

  

Key Responsibilities:  

  

Shaping the Future  

  

1. Ensures the vision for the school is clearly articulated, shared, understood and acted upon effectively 

by all.  

2. Works within the school community to translate the vision into agreed objectives and operational 

plans, which will promote and sustain school improvement.  

3. Demonstrates the vision and values in everyday work and practice.  

4. Motivates and works with others to create a shared culture and positive climate.  

5. Ensures creativity, innovation and the use of appropriate new techniques and technologies to 

achieve learning excellence.  

6. Ensures that strategic planning takes account of the diversity, values and experience of the school 

and community at large.  

7. Demonstrate a commitment to partnership working in line with LDBS and national policy. 

  
Leading Learning and Teaching  

  

1. Ensures a consistent and continuous school-wide focus on pupils’ achievement, using data and 

benchmarks to monitor the progress of every child’s learning and set challenging targets year on 

year.  

2. Ensures that learning is at the centre of strategic planning and resource management.  

3. Establishes creative, responsive and effective approaches to learning and teaching.  

4. Ensures a culture and ethos of challenge and support where all pupils can achieve success and 

become engaged in their own learning.  

5. Demonstrates and articulates high expectations and sets stretching targets for every child.  

6. Implements strategies which secure high standards of behaviour and attendance.  
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7. Determines, organises and implements a diverse, flexible curriculum and implements an effective 

assessment framework.   

8. Monitors, evaluates and reviews classroom practice and promotes improvement strategies.  

9. Develops middle and senior leaders to support school improvement and develop a sustainable 

school.  

10. Challenges underperformance at all levels and ensures effective corrective action and follow up.  

 

Developing Self and Working with Others  

  

1. Treats people fairly, equitably and with dignity and respect to create and maintain a positive school 

culture.  

2. Builds a collaborative learning culture within the school and actively engages with other schools to 

build effective learning communities.  

3. Develops and maintains effective strategies and procedures for staff induction, professional 

development and performance review.  

4. Ensures effective planning, allocation, support and evaluation of work undertaken by teams and 

individuals.  

5. Ensuring clear delegation of tasks and responsibilities.  

6. Acknowledges the responsibilities and celebrates the achievements of individuals and teams.  

7. Develops and maintains a culture of high expectations for self and for others and takes appropriate 

action when performance is unsatisfactory.  

8. Regularly reviews practice, sets personal targets and takes responsibility for personal development.  

9. Manages workload and that of others to allow an appropriate work/life balance.  

  

Managing the Organisation  
  

1. Creates an organisational structure, which reflects the school’s values, and enables the management 

systems, structures and processes to work effectively in line with legal requirements.  

2. Produces and implements clear, evidence-based improvement plans and policies for the 

development of the school and its facilities.  

3. Ensures that, within an autonomous culture, policies and practices take account of national and local 

circumstances, policies and initiatives.  

4. Manages the school’s financial and human resources effectively and efficiently to achieve the 

school’s educational goals and priorities.  

5. Recruits, retains and deploys staff appropriately and manages their workload to achieve the vision 

and goals of the school.  

6. Implements successful performance management processes with all staff.  

7. Manages and organises the school environment efficiently and effectively to ensure that it meets the 

needs of the curriculum and health and safety regulations.  

8. Ensures that the range, quality and use of all available resources is monitored, evaluated and 

reviewed to improve the quality of education for all pupils and provide value for money.  

9. Uses and integrates a range of technologies effectively and efficiently to manage the school.  

   
Securing Accountability  

  

1. Fulfils commitments arising from contractual accountability to the Governing Board.  

2. Develops a school ethos, which enables everyone to work collaboratively, share knowledge and 

understanding, celebrate success and accept responsibility for outcomes.  

3. Ensures individual staff accountabilities are clearly defined, understood and agreed and are subject 

to rigorous review and evaluation.  
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4. Works with the Governing Board (providing information, objective advice and support) to enable it to 

meet its responsibilities.  

5. Develops and presents a coherent, understandable and accurate account of the school’s 

performance to a range of audiences including Governors, parents and carers.  

6. Reflects on personal contribution to school achievements and takes account of feedback from 

others.  

 

Strengthening Community  

  

1. Builds a school culture and curriculum, which takes account of the richness and diversity of the 

school community.  

2. Creates and promotes positive strategies for challenging racial and any other prejudice.  

3. Ensures learning experiences for pupils are linked into and integrated with the wider community.  

4. Ensures a range of community-based learning experiences.  

5. Collaborates with other agencies in providing for the academic, spiritual, moral, social, emotional and 

cultural well-being of pupils and their families.  

6. Creates and maintains an effective partnership with parents and carers to support and improve 

pupils’ achievement and personal development.  

7. Contributes to the development of the wider education system by sharing effective practice and 

promoting innovation and partnership work.  

  

Safeguarding  

  

1. Responsible for promoting the welfare of all children and young people.  

2. Keeps up to date with all areas of safeguarding responsibilities across the school.  

3. Co-operates and works with relevant agencies to protect children.  

4. Sustains an organisational culture which prioritises and monitors the safeguarding of children and 

young people.  

5. Ensures all paperwork and electronic records are kept up-to-date and secure.  
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Person Specification: Headteacher  

Key Criteria      

Qualifications & Experience   

           UK Qualified Teacher Status 
     

        Proven successful recent senior leadership experience within primary education as a 
        Headteacher or Deputy.    

       Successfully completed or part way through NPQH and any evidence of successful  
       postgraduate study (e.g., MA in Education), if held         
 

        A record of recent and relevant in-service and external training including safeguarding. 

       Substantial and varied teaching experience across the primary age range.  

        Experience of working within a diverse community and embedding equality and diversity 
        principles into the hidden and visible aspects of school life. 

        Experience of working effectively with the school community and external partners, including  
        other school leaders and their institutions. 

Faith 

       In sympathy with the Church of England’s Vision for Education, and willing to uphold the 
         Practices of the Church of England. 

       Committed to the ethos and values of a Church of England school and to maintaining and 
       developing links with local churches and clergy. 

       Able to lead inspiring and relevant collective worship, whilst also being sensitive to those of  
       other faiths or no faith whilst respecting the views of all. 

Qualities & Knowledge  

  Knowledge of what constitutes good and outstanding teaching.    

        Knowledge of how to develop and monitor teaching and learning to improve the quality.  

        A proven track record of the ability to raise the academic and personal achievement of all  
        pupils. 

       To have a developed understanding of both the strategic role of the headteacher and the  
       importance of being a substantial presence in the daily life of the school.  

    Ability to work closely with the Governing Board in the future to consider and implement the school 
    becoming part of a formal collaboration with another LDBS school or group of schools. 

       An up-to-date understanding of national policy, curriculum developments and the statutory and  
       legal framework within which a school operates, including the OFSTED and SIAMS frameworks.  
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Pupils and Staff  

  Is able to manage, inspire, encourage and empower staff.      

 
  Is able to demonstrate strong and effective leadership and management skills.   

       An ability to identify and promote excellence and challenge poor performance across the  
       school.  
 

        Demonstrate a commitment to providing choice and flexibility in learning to meet the needs of 
        every child and to ensure that every child achieves his/her potential.  

        Understands about the relationship between managing performance, CPD and sustained  
        school improvement. 

        Ability to analyse and monitor assessment data to identify needs and trends in order to  
        promote appropriate levels of challenge to all pupils.  

        The ability to identify potential in both pupils and staff and to be insistent on their success as  
        outstanding students and teachers.  

        A proven commitment to inclusive education which addresses the needs of all the learners in a 
        diverse community  

Managing the Organisation  

        Evidence of a commitment to sustaining and developing a safe, secure and healthy school  
        environment, in accordance with Child Protection and Safeguarding legislation.  

        To understand fully what is required to lead a school efficiently, effectively and transparently  
        for all, and understanding the importance of active challenge from governors and external 
        agencies. 

        Is able to manage the financial and human resources effectively and efficiently to achieve the  
        school’s educational goals and priorities.  

        An understanding of managing finance efficiently in accordance with benchmarking, financial  
        management and best value principles. 

 Securing Accountability:      

       Have a commitment to the use of outcomes from regular self-review and following and 
       developing a high impact School Development Plan in order to develop the school. 

       Is committed to individual, team and whole school accountability for pupil learning outcomes.  
 

 Strengthening the Community:      

       Has a commitment to partnership with parents and the community to raise standards by 
       supporting the learning of children and helping to realise the distinctive vision and values of 
       the school. 

        Has a commitment to collaboration and networking with other schools to improve outcomes.  

        Has empathy towards and an understanding of a multicultural, diverse community such as  
        ours and how it is an asset to the school. 



Whatever you do in word or deed, do everything in the name of the Lord Jesus, giving thanks to God the Father through him. 
Colossians 3:17 

Whatever you do in word or deed, do everything in the name of the Lord Jesus, giving thanks  to 

God the Father through him. Colossians 3:17 
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